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The article comprehensively covers the theoretical aspects of different approaches to assess the 

efficiency of enterprises. 
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Current evidence suggests that in the presence of universities, research centers and supporting 

structures, a geographical concentration of high tech companies has a positive effect on the 

economic performance of those companies in a cluster.  

Many scientific papers are devoted to problems of defining the essence of modern clusters and 

principles of cluster management. In particular there are several definitions of a cluster coexisting 

as well as several applications to different socio-economic contexts, stressing one or more of the 

particular features of cluster. The concept of cluster can be considered as a puzzle made of different 

pieces and elaborated from the original literature of clusters or borrowed from other fields of study 

[6]. 

Unfortunately in Ukraine the empirical study of clusters is carried out due to lack of funding. 

Despite this, many domestic scientists are studying problem of clustering and cluster management. 

Among them are Mazaraki A. [1], Pyatnitska G. [2] and Fedulova L. [3]. 

Being an increasingly popular topic, clusters and cluster management are strongly criticized by 

some authors as it is indistinct, lacking unique definition and has problems related to its 

measurability. The feature of being indistinct might be supported by the evolutionary nature of a 

cluster concept. 

Research of contemporary sources shows that contrary to new approaches to determination of 

clusters and cluster management they are all based on the Porter‘s theory. Porter‘s cluster model 
and the innovative approach were drawn back in the research by Schiele H. [4]. The main aim of the 

paper is to explore the implications of sectorial agglomerations – clusters – for the strategic 

management of firms. The author also notes that it is necessary to consider any company‘s entire 
value-creating system from a geographical point of view. 

Cluster management can be defined as the organisation and coordination of the activities of a 

cluster in accordance with certain strategy, in order to achieve clearly defined objectives. Cluster 

management represents a continuous activity of a cyclical nature. It is a complex, interactive and 

non-linear process. The main stages of the cluster management cycle can be split into define; 

design; implement, monitor, evaluate and revise [5]. 


