OIMC HABYAJIbHOI IUCIATIIITHA

1. Kon: [1113.
2. HasBa: Texnonoezii ynpagiuints nepcouaiom.
3. Tun: 000B’A3KOBHIA.
4. PiBenn Bumoi ocBitu: I (Marictepcbkmii).
5. Pik HaBYaHHS, KOJIU NPONOHYETHCS JUCHHUIJIIHA: .
6. CemecTp, KOJIM BUBYAETHCS JUCHMILIIHA: 2.
7. KiabkicTb BecTanoB/ieHux KpeautiB EKTC: 5.
8. [IpizBuie, iHiiaam JekTopa/ieKTOpiB, HAYKOBHUI CTYNiHb, mocaga: Powuxk I. A., k.e.H., doyenm Kageopu
Mpyoo8uUx pecypcie i RiONPUEMHUYMBA.
9. Pe3yibTaTH HABYAHHSA: TICJIsI BUBUECHHS JUCUUIUTIHUA CTYEHT MOBUHEH OyTH 31aTHUM:

® aquanizyeamu pobomu i po3pooasmu suMocu 00 NPemeHOeHmie Ha BAKAHMHI NOCAOU,
30IlCHIO8AMU NOUWYK KAHOUOAMIB HA 8AKAHMHI NOCAOU,
nepesipsamu 00CmogipHicmo ingopmayii, HA0aHOi KAHOUOAMOM HA BAKAHMHY NOCAOY,;
npoooUmMuU CMpyKmyposate iHmepe 1o 3 npemeHOeHmamu Ha 6aKAHMHY nocaoy,
npo6ooUmMuU NiHSGICMUYHULL AHALI3 MOBU NPEmMeHOeHMA Ha 8AKAHMHY NOCAOY;
Gopmysamu nakemu mecmosux 3a80aHb 3AIEHCHO 8i0 BUMOE 00 KAHOUOAMA HA BAKAHMHY NOCAOY,
BU3HAUAMU EKOHOMIYHY OOYLIbHICMb 0eNe2y8aHHs 306HIWHIM OpPeaHI3ayiamM NOBHOBANCEHb U000
BUKOHAHHA OKPEeMUX QYHKYIU YNPABNIHHA NePCOHANOM,;

®  PO3pOOIAMU OP2AHI3AYILIHO-MEXHIYHE Ma MEMOOUYHe 3a0e3nedeH s OYIHIOBAHHS NEPCOHATLY,;

®  oyiH0BAMU MA AHANIZYEAMU ePEKMUBHICIb NEPCOHAT-IMEXHONO2IL.
10. ®opmu oprauizaiii 3aHaTh: ayoumopue Haguanus (leKyii, NpaKmuyHa ni02omoeKa), camocmitina poooma,
KOHMPOIbHI 3aX00U (HOMOYHUL, NIOCYMKOBUL KOHMPOIIb).
11. Jducumiutinu, 1m0 mnepeay0Th BHUBYEHHIO 3a3HAYEHOI IMCUMILUIIHM: eKoHOMIKA npayi, YNpAaeiiHHsA
NepCcoHAIOM, MOMUBEEAHHS NEPCOHATY, MAPKEMUHE.
12. 3mict kypey: Cymmuicms i Mmicye nepcouan-mexHonocii 6 Ynpasnuinui opeawizayicio. Ananiz poboim i
Gopmysanns eumoe 00 KaHOuoamie Ha eaxanmui nocaou. Ilowyx i 3anyueHHs KaHOudamie Ha 8AKAHMHI NOCAOU.
Texnonoeii nposedenns iHmeps 1o 3 KaHOUOAmamu Ha eaxkawmui nocaou. Ilcuxonoziuni memoou oyiHIOBAHHSL
npemeHOenmié Ha aKAHMHi Nocaou. Buxopucmauus aymcopcumeo8ux NOCLye 6 YHPABIiHHI NEepCOHANOM.
Texnonoeii pobomu pexkpymuneosux acenmcme. Texnonozii Ha0aHus Ni3UH208UX NOCAYe V 2aNy3i YNPAGIIHHS
nepconanom. Pospobnenns npoexmis 3 eugedenns nepconany 3i wimamy opeawnizayii. Texnonoeii po3pobaenns
OP2aHI3AYItIHO-MEXHIYH020 Ma MeMmOOUYHO20 3a0e3neuen s OYin8anus nepconany. Ingopmayitini mexnonoeii 6
ynpaeninni nepconanom. Egpexmusnicms mexHonozit ynpasiinHsa nepcoHaiom.
13. PexoMeHI0BaHi HABYAJILHI BHIAHHA:

1. Anuxun B.A. Aymcopcune u aymcmag@uue: Gvlcokue mexHoiocuu Mmeneoddcmenma: yueb. nocooue /
b.A. Anuxun, U.J1.Pyoas. M. : HHOPA-M, 2007.

2. benenxo I1. Xeoxanmune: npunyunet u mexunonoeuu / I1. benenxo. CI16.: [Tumep, 2006.

3. I'aspuw O.A. Texnonocii ynpaseninua nepcouanrom.: monoepais/ O.A.laspuw, JI.€. JJoseanw,
1. M. Kpeuiouy,, H B.Cemenuenko. Kuie : HTYVY « KIII imeni Ileops Cixkopcokoeoy, 2017. URL:
http://ela.kpi.ua/bitstream/123456789/19480/1/tekhnolohii_upravilinnia_personalom.pdf

4. Usanosa C.B. Hckyccmeo noobopa nepconana: Kak oyenums uenosexa 3a uac / C.B. Heanosa. 2-e u30.
M. : Anonuna busnec Byke, 2005.

5. Kubanoe A.A. Ynpasnenue nepconanom opeanuzayuu: omoop u oyeHka npu Haiime, ammecmayus. yueo.
nocooue / A.A. Kubanos, U.b. /[ypaxosa. M. : Dxzamen, 2003.

6. Humbanwoxk C.O. Texnonoeii ynpaeninnsa nepconanom: nasy. nocionux / C.O. Lumobanwok. K. : KHEY, 2009.
14. 3an1aHoBaHi BUAM HABYAJIbLHOI JiIJILHOCTI TA METOAM BUK/IaJaHHA:
30 200. nexyiti, 22 200. npaxmuynux 3ansams, 98 200. camocmivnoi pobomu. Pazom — 150 200.
Memoou: inmepaxmugui nexyii, eremenmu npobremHol nexyii, 0inlo6i iepu, Kelc-memoou, poboma y Manux
2PYNax, UKOPUCANHI MYTbMUMEOIUHUX 3aCO00I8.
15. ®opmu Ta KpUTepil OLiHIOBAHHSA:
Ouyiniosanns 30iticniocmucs 3a 100-6anvroro wxanow.
ITiocymrosuii konmponw (40 banis): ek3amen mecmosuil 8 KiHyi 2 cemecmpy.
Tlomoynuii xonmponv (60 6anie): mecmyeanHs, ONUMYBAHHA HA JIEKYIAX, BUKOHAHHS THOUBIOVAILHUX (8 M.U.
HAYK0BO-00CHIOHUX) 3A80AHb.
16. MoBa BUKJIaJaHHS: YKPATHCHKA.

3aBiqyBau kadeapu TPYJIOBHX PECYPCIB
1 MAPUEMHUIITBA, J1.€.H., Tpodecop JLL. be3zrenecna

Po3poOHuk
K.€.H., JOIICHT I.A. Pomuk



DESCRIPTION OF EDUCATIONAL DISCIPLINE

. Code: PP 6.
. Title: Human Resources Management Technologies.
. Type: obligatory.
. Level of higher education: the 2nd (Master's degree).
. Year of study when the discipline is proposed: /.
. Semester when the discipline is studied: 2.
. Number of established ECTS credits: 5.
. Surname, initials of the lecturer/ lecturers, scientific degree, position: /. Roshchyk, PhD (Candidate of
Economic Sciences), associate professor of the Department of Labor Resources and Entrepreneurship.
9. Learning outcomes: after studying the discipline the student must be able to:
* analyze the job and develop requirements for applicants for vacancies,
* search for candidates for vacancies;
* verify the authenticity of the information provided by the candidate for a vacant position,
* conduct a structured interview with applicants for a vacant position,
* conduct linguistic analysis of the language of the applicant for a vacant position;
* form tests depending on the requirements for a candidate for a vacant position;
* determine the economic feasibility of outsoursing of personnel management functions,
* develop organizational, technical and methodological support for staff assessment;
* assess and analyze the effectiveness of personnel technology.
10. Forms of organizing classes: training classes (lectures, practical training), independent work, control
measures.
11. Disciplines preceding the study of the specified discipline: Labor Economics, Personnel Management,
Personnel Motivation, Marketing.
12. Course content: Essence and place of personnel technology in the management of the organization. Job
analysis and formation of requirements for candidates for vacancies. Search and recruitment of candidates for
vacant positions. Technologies of interviews conducting with candidates for vacant positions. Psychological
methods of evaluating applicants for vacancies. Outsourcing services in personnel management. Technologies of
work of recruitment agencies. Technologies of personnel leasing services. Outstaffing technologies. Technologies
for the development of organizational, technical and methodological support for staff assessment. Personnel
management software. Efficiency of personnel management technologies.
13. Recommended editions:

1. Anuxun B.A. Aymcopcune u aymcmag@uue: GvlcoKue MmexHoiocuu MeHeoddcmenma: yueb. nocooue /
b.A. Anuxun, U.J1.Pyoas. M. : HHOPA-M, 2007.

2. benenxo I1. Xeoxanmune: npunyunet u mexunonozuu / I1. benenxo. CI16.: [Tumep, 2006.

3. I'aspuw O.A. Texnonocii ynpaeninus nepconanrom.: monoepais/ O.A.laspuw, JI.€. JJoseanw,
1. M. Kpeuiouy,, H.B.Cemenuenko. Kuie : HTYVY « KIII imeni leops Cixkopcokoeoy, 2017. URL:
http://ela.kpi.ua/bitstream/123456789/19480/1/tekhnolohii_upravilinnia_personalom.pdf

4. Usanosa C.B. Hckyccmeo noobopa nepconana: Kak oyenums uenosexa 3a uac / C.B. Heanosa. 2-e u30.
M. : Anonuna busnec Byxe, 2005.

5. Kubanoe A.A. Ynpasnenue nepconanom opeanuzayuu: omoop u oyenka npu Haime, ammecmayus. yyeo.
nocooue / A.A. Kubanos, U.b. /[ypaxosa. M. : Dxzamen, 2003.

6. Humbanwok C.O. Texnonocii ynpaeninus nepconanom: nasu. nocionux / C.O. Humbamox. K. : KHEY, 2009.
14. Planned types of educational activities and teaching methods:
lectures — 30 hours, practical classes — 22 hours, independent work — 98 hours. Total — 150 hours.
Methods of teaching: interactive lectures, problem lecture elements, business games, case studies, work in small
groups,, using multimedia tools.
15. Forms and assessment criteria:
The assessment is carried out on a 100-point scale.
Final control (40 points): exam test at the end of the 2th semester.
Current control (60 points): testing, questioning, doing of individual tasks.
16. Language of teaching: Ukrainian.
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Head of the Department of Labor and
Entrepreneurship, Prof. L. Beztelesna

Prepared by
Candidate of Economic Sciences, Associate Professor
Phd in Economics I. Roshchyk



