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bstract 
 

In order to ensure the competitiveness of enterprises, in the conditions of the 

instability of economic relations and the external environment of enterprises, there is 

a need for a permanent transformation of managerial functions, including the 

personnel management functions. 

In turn, the transformation of the personnel management functions involves the 

selection of optimal methods in the specific external and internal enterprise 

environment, that is, the optimal personnel management technologies. 

Consequently, the development of practical skills in using optimal human 

resources management technologies is becoming increasingly important in the 

preparation of masters for the educational program Human Resources Management 

and Labor Economics. 

Teaching of the discipline "Human Resources Management Technologies" 

includes interactive lectures, problem lecture elements, business games, case studies, 

work in small groups, using multimedia tools. 

Key words: personnel management, job description, job specification, 

personnel marketing, candidates search, interviews, recruiting, selection, 

headhunting, outsourcing, personnel leasing, outstaffing, evaluation, grading. 
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