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OIMUC HABYAJIBHOI JIUCHUILJITHA

Kon: IIT 15.

Haspa: YnpaniHHS TPyJAOBUM MOTEHITIAIOM.

Tumn: 0o60B’I3KOBUIA.

PiBenb Buoi ocBiTH: I (0akamaBpchkuii)

Pik HaBYaHH#A, KOJIM PONMOHYETHCA TUCHHUILTIHA: 3.

CemecTp, KOJIM BUBYAETHCS JUCUMILIIHA: 6.

KisnbkicTs BcranoBiaennx kpeaurtiB EKTC: 3,5.

IIpi3Buile, iHiliadn JeKTOpPa/JIeKTOPiB, HAYKOBHMI cTyNiHb, mocaga: Mimyk ["anmna IOpiiBHa,

JOKTOp €KOHOMIYHUX HayK, podecop Kadeapu TpyJOBUX PECypCiB i MiANPUEMHUIITBA.

Pe3yabTaTy HABYAHHS:

- OBOJIOAIHHS METOAMYHUMH 3acajlaMd OLIHIOBaHHS Ta aHajli3y BHUKOPUCTAHHS TPYIOBOTO
MOTEHITIANY;

- 3HAHHS CKJIAJIOBUX CUCTEMH YIPABIIHHS TPYJOBUM ITOTEHITIAIOM;

- BMIHHS 3aCTOCOBYBaTH OCHOBHI METOAM 1 MEXaHI3MU PETYITIOBaHHS €()EeKTUBHOTO BUKOPHUCTAHHS
TPYJIOBOIO MOTEHII1ATy Ta CTUMYJIIOBAHHS JIFOJICBKOTO PO3BUTKY;

- TPaKTUYHI HaBUYKHU OI[IHIOBAHHS CTaHY Ta TCHJCHIIM BIITBOPEHHS PECYpCIB Mparli 3aajis1 BUOOPY
BIJIMOBITHUX METO/IIB PETYJIIOBAHHS TPYI0BOT aKTHBHOCTI.

10. ®opmu opranizauii 3aHATH: HaABYAIHHI 3aHATTS, CAMOCTIHA MiATOTOBKA, KOHTPOIIbHI 3aX0IH.
11. JIucoumniing, mo nepeayoTb BUBYEHHIO 3a3HAYEHOI JMCHUILIIHU: OCHOBU €KOHOMIKH, TPY/IOBI

JIOTOBIpHI BiIHOCHHU, €KOHOMIKa Ipalli, pUHOK Mparii.
JMcuMIuTiHg, 1110 BUBYAIOTHCA CYNMYTHHO i3 3a3HAY€HOK0 TUCHMILTIHOK: YIIPABIIHHS TEPCOHATIOM.

12. 3mict kypcey: Hacenenns sk ocHoBa opMyBaHHS TpyAOBOro moTeHIiany. [Ipupoaauii pyx HaceneHHs

Ta WOro peryioBaHHS. PerymioBaHHsS MirpamidHux mporeciB. TpymoBHil TOTEHIal CYCHiIbCTBA.
Cucrema ympaBiiHHS TPYAOBUM MOTeHIianoM. JIroachkuii po3BUTOK. Jltoacekuii kamiTan. MoTuBaris
eKOHOMIUHOI aKTUBHOCTI HaceneHHs. Jloxoaum HaceneHHS 1 piBeHb JKUTTA. ColianbHO-TPYAOBI
KOH(TIKTH Ta METOIU iX po3B’si3anHs. CorianbHa O0e3neka B ynpaBiIiHHI TPYJOBUM MOTEHITIAIOM.

13. PexoMeHa0oBaHi HABYAJLHI BHIAHHA:

1.

2.

3.

4.

5.

Bacmipuenko B. C., I'punenxko A. M., I'pimnoBa O. A., Kep6 JI. II. YmpaBniHHS TpyaoBUM
norenmianom: Hasu. moci6. — K.: KHEVY, 2005. — 403 c.

I'pimaoBa O.A. ExoHoMmika mpaiii Ta comianbHO-TpyanoBi BigHocunu: Ilimpyunuk. — K.: 3nanus, 2004.-
535c.

Kauan E. I1., lllymmanos /. I'. Ynpasniaas tpynoBumu pecypcamu. — K.: FOpuanuna xuura, 2003. —
257 c.

Mimyxk I'. FO. OuintoBanHs Ta MeXaHi3M 3a0e3MeUeHHs] BAKOPUCTAHHS TPYAOBOrO MOTEHLIaNy B YKpaiHi:
moHorpadis. — Pisae: HYBI'TI. — 2015.- 280 c.

Ocogceka I'. B., Kpymensaunpska O. B. Yopasninuas tpynosumu pecypcamu. — XXITI, 2000. — 303 c.

14.3an1aHoBaHi BUAM HABYAJLHOI JiJILHOCTI TAa MEeTOAHM BUKJIAMAHHS:
24 rogp. - nekii, 14 roa. — mpakTH4Hi, caMOCTiiHOI poboTa - 67 rox.. Pazom — 105 rog.
Meroau: iHTEpaKTUBHI JIEKIIi1, €JIEMEHTH MPOOJIEMHOI JICKIIii, BAKOPUCTAHHS MYJIbTUMEIIMHUX 3aC0O01B,

TECTOBI IPOTpaMH Ta 3aJ1aui.

15. ®opmu Ta KpUTeEpii OUIHIOBAHHS:

OwiHroBaHHA 341HCHIOETHCS 3a 100-0aIbHOO IIKAJIOXO.

[ToTounuii koHTpONH (60 GaniB): TECTyBaHHS, OMMMTYBAHHS, PO3B’SI30K 3a/1a4, MOTYJIbHUN KOHTPOJIb.
[TincymxoBuii KOHTpOIb (40 OaniB): eK3aMeH.

15. MoBa BuUKJIaJaHHsA: YKpaiHChKA.

3asimyBau kadenpu TPill, n.e.H., mpodecop JLL. be3renecHa

Po3po6HuK
I.€.H., mpodecop [".1O. Mimyk



DESCRIPTION OF EDUCATIONAL DISCIPLINE

1. Code: PP15.

2. Title: labour Potential Management.

3. Type: obligatory.

4. Higher Education Level: I (Bachelor’s).

5. Year of study, when the discipline is offered: 3.

6. Semester when studied discipline: 6.

7. Number of ECTS credits established: 3,5.

8. Name and surname of the lecturer / lecturers, academic degree, position: Mishchuk H.Y., Doctor of

Economic sciences (Ph.D.), Professor of Human Resources and Entrepreneurship Department.
9. Results of studying:
— mastering the methodological principles of evaluation and analysis of the labour potential use;
— knowledge of the constituents of the labour potential management system;
— ability to apply basic methods and mechanisms for regulating the effective use of labour potential
and stimulating human development;
— skills in assessing the state and trends of labour resources reproduction in order to choose the
appropriate methods for regulating labour activity;
10. Forms of classes organization: training sessions, independent work, control tests.
11. Disciplines preceding the study of this discipline: Basics of Economy, Labour Contractual Relations,
Labour Economics, Labour Market.
Disciplines studied in conjunction with the indicated discipline: Personnel Management.
12. Course contents:
Population as the basis for the labour potential formation. Natural movement of population and its
regulation. Regulation of Migration Processes. Labour potential of society. System of labour potential
management. Human development Human capital Motivation of economic activity of the population.
Income and standard of living. Social-labour conflicts and methods of their solution. Social security in the
management of labour potential.
13. Recommended educational editions:
1. Vasilchenko V. S., Grinenko AM, Grishnova OA, Kerb L. P. Management of labor potential: Teaching
manual - K .: KNEU, 2005. - 403 p.
2. Grishnova O.A. Labor Economics and Socio-Labour Relations: Textbook. - K .: Znannya, 2004. -
535 p.
3. Kachan E.P., Shuspanov D.G. Management of labour resources. - K .: Yurydychna Knyha, 2003. -
257 p.
4. Mischuk G.Y. Evaluation and mechanism of provision of labour potential use in Ukraine:
Monograph. - Rivne: NUWEE. - 2015. - 280 p.
5. Osovska GV, Krushelnytska O. V. Management of labour resources. - 2000. - 303 p.
14. Planned learning activities and teaching methods:
24 hours lectures and 14 hours practical work, 67 hours independent work. Total — 105 hours.
Methods: elements of problem lectures, use of multimedia, discussions, group and individual tasks, testing
and tasks solving.
15. Forms and assessment criteria:
Assessment is carried out on a 100-point scale.
Current control (60 points): testing, questioning, tasks solving, module control.
Final control (40 points): exam.

16. Language of teaching: Ukrainian.
Head of the department of Human Resources

and Entrepreneurship, Prof. L.I. Beztelesna

Prepared by
Doctor of Economic Sciences, professor H.Y. Mishchuk



