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PROBLEMS AND PROSPECTS OF IMPROVING THE QUALITY OF MANAGEMENT TRAINING
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HaLjoHanbHWUIA yHiBEPCUTET BOAHOMO rOCMOAAPCTBA Ta NPUPOAOKOPUCTYBAHHS, M. PiBHe

NPOBNEMM | LLNAXU YOOCKOHAJIEHHA NIATOTOBKW YNPAB/IIHCbKUX KAZLPIB

AHani3 OCHOBHUX NPo61em Yy NiAroToBLji YNPaBAIHCbKMX KaZpiB 3aCBiAYMB, LLIO Ha CbOrOAHILUHIM AEHb iCHYHOTb CYTTEBI PO36IXKHOCTI MiXK
AKICTIO MiAroToBKM GaxiBLIB BULLMMM HaBYA/IbHMMM 3aK134aMK YKpaiHM Ta BUMoramu pobotoaasLis. Cepes, LWasxiB NiaBULLLEHHSA AKOCTI
NiArOTOBKM YNPaBAIHCbKMX KaapiB BU3HAYEHO, LLO CTPATETiA HAaBYa/IbHMX 3aK/1aiB Cy4aCcHOro TMNY NMoBMHHA GYTN OPIEHTOBAHOD

BMK/IFOYHO Ha NOTPE6M PerioHabHOro PUHKY NpaLl.

AHanu3 rMaBHbIX NPo6IeM B NOATOTOBKE YNpaBieHYECKUX KaLpOB MOKa3al, YTo Ha CEroAHALLHWIM AeHb CYLLECTBYIOT 3HaUUTENbHbIE
OT/IMUMA MEKAY KAYEeCTBOM NOATOTOBKM CMELMANMNCTOB BbICLUMMM Y4ebHbIMM 3aBeAeHUAMM YKpauHbl U TpebosaHuamm pabotogaateneii.
Cpeay nyTei NoBbILEHNA Ka4eCTBa NOATOTOBKM YMPaB/IEHYECKMX KaZPOoB OMNpeaeneHo, YTo cTpaTeris y4ebHbIX 3aBeAeHUI
COBPEMEHHOrO THMa AO/IKHA BbITb OPUEHTUPOBAHHOM UCK/HOUMTEIBHO Ha HY»KAbl PETMOHANBLHOTO PbIHKa TPYAA.

Analysis of the basic problems in the training of administrative staff demonstrated that today there are significant differences between
the quality of training higher education institutions of Ukraine and the requirements of employers. Among the ways to improve the quality
of administrative staff determined that the strategy of educational institutions of the modern type should be focused solely on the needs of

the regional labor market.

Kntouyosi cnosa: pobotogasLi, NpodocBiTa, coujasibHi aCneKTH, NCMXOI0ro-neaaroriyHa nigrotosKa, perioHanbHMM PUHOK Npali,
OCBITHilA NPOCTIp perioHy, iIHHOBALLiMHI POPMM HABYAHHSA, NPAKTUYHI HABUYKK.

Kntoyesble cnosa: pabotogatenu, npodobpazosaHme, coLpasnbHble acneKTbl, NCUXON0ro-Neaarorniyeckan NoarotoBKa,
perMoHanbHbIM PbIHOK TPYAa, 06pa3oBaTe/IbHOE MPOCTPAHCTBO PErMOHA, MHHOBALIMOHHbIE GOpMbI 0BYYEeHWS, MPAKTUYECKUE HABbIKM.

Keywords: employers, vocational education, social aspects, psychological and pedagogical training, local labor market, educational
environment of the region, the innovative forms of learning practical skills.

Formulation of the problem

Vocational education is not only a supplier of skilled
professionals in the labor markets of Ukraine and Europe, but
actually forming the basic body of the paradigms of society. From
the quality of the implementation process of training in higher
education institutions indirectly depends on performance the
successful employment of graduates, and the efficiency of their
practice in the institutions, organizations and industrial enterprises.

Through labour activity, some experts define qualitatively and
quantitatively not only the dynamics of the particular organization,
industry or businesses, but also the totality of social and economic
relations in the country. Therefore the implementation of research
regarding quality aspects and problems of training specialists with
higher education is quite important task to a successful solution of
which depends.

That is why it is important to analyze the psychological,

pedagogical and social aspects of the educational process in higher
education institutions that train specialists economic and
administrative structure, and also to analyze the causes of the
currently existing material conflicts between the relevant
requirements of employers to aggregate professional knowledge,
skills and abilities of university graduates and their real level of

quality.

The analysis of recent research and publications

Research on aspects of the effective operation of higher
economic and management education has received much
attention in research and numerous publications of scientists,
namely K. Berkity (training of Bachelors in Financial and Economic
College) [1]; Vachevskiy M., T. Hrygorchuk (formation of
professional competence of marketers) [2]; JI. Dybkova (individual
approach to shaping the professional competence of economists)

Ne 12014 p. 84
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[3]; M. Kolyada (information culture Economist) [4]; T. Poyasok
(psychological and pedagogical training of future economists) [5];
0. Smilyanets (preparing future professionals using information
technology) [6].

Foreign researchers, in particular, such as J. Albertini, A. Beyton,
M. Blaug, M. Hrobons, A. Chevallard also made a relevant
contribution to solving this problem.

Almost all post-Soviet states, due to the dramatic changes in the
content of social and economic relations, has been significant
changes as the structure and nomenclature of specialties that are
the most relevant to customers of educational services. During the
last 25-30 years, constantly and continuously increased demand
among the population of these countries to educate their children
in the fields: management, economics and law. In contrast, there
was a significant decrease in interest in teaching in universities and
colleges in areas of training in basic and natural sciences. Exceptions
from this rule are only specialty dealing with information
technology. Today, this process is almost stabilized. Also, there was
formed, a weak but quite clear bucking the trend.

The main material

During this time, the labor market in Ukraine was
supplemented great army of specialists with diplomas of higher
education for economic and accounting profile financiers, managers
and lawyers. Today, some of its members have two and sometimes
three university diplomas and one vacancy claim more than three
or four people. The demand for these categories of professionals
falls far short of supply. First of all, this situation is in regional labor
markets.

However, the foregoing statement is correct only in terms of
guantitative evaluation. The qualitative aspect of this process is the
trend reversed. Today, according to a survey of employers, there is
a clear shortage of qualified personnel who are capable enough to
carry out a qualitative level career in the field of economics and
management, those who have actual practical set of skills and
abilities, social characteristics that would fully satisfy the actual
needs of employers. Even though the deficit is now slowly but
gradually increasing.

Quite often university graduates in Ukraine are unable to
perform simple, in terms of intellectual ability and specific set of
skills work. This problem is aggravated also that indicated
statement fully applies to junior specialists, bachelors, and masters,
all levels of training in higher education.

All of the above categories do not have enough specialists not
only theoretical knowledge as basic skills independently to absorb,
to fix in their own memory, and actually implement a set of simple
practical actions within functions, which must be performed during
the work on a particular position. In addition, they are unable to
practical implementation of the principle of «lifelong learning».

The system of economic education, a basis which was laid in the
former Soviet Union, due to its natural inertia, which is
characterized by absolutely all complex systems do not actually
have time to react to dynamic changes with labor market
requirements. This is due to the lack of practical experience in the

vast majority of university teachers in enterprises, institutions and
organizations that are implementing their activities in the economic,
management and finance. This category of research - teaching staff,
unfortunately, can not practically implement a "dive" in a
professional environment, with a view to sharing experience in
positions that are supposedly take students studying under their
leadership, after graduating from university, institute, academy or
college .

For this reason, knowledge of future economists, accountants,
financiers and managers tend to have mainly theoretical. Even if
graduates is "armed with" a certain amount of practical skills and
abilities in their professional field, until the end of his higher
education and entering the labor market, these skills significantly
lose their relevance. In addition, the rate of "aging" of knowledge
increases all the time, and a loss of relevance of these skills and
practical skills.

In this case, in fact, there is a significant conflict between the
dynamics of the real needs of employers today, especially in large
cities, are willing to pay the wages of highly skilled professionals is
almost at the European level, and the ability of most universities in
Ukraine to ensure an appropriate level of quality graduate
education. The above contradiction needs sooner solution which
can significantly contribute to the overall advancement of social and
economic relations in our country.

Today, rapid rate changing requirements for quality of
graduates by employers, and accordingly it must affect the
requirements for science teachers and their activities according to
modern requirements of the labor market. Today, necessity of
development a model of economic professionally-oriented
education which would correspond to demands of time and ensure
sustainable provision of a specialized institution for the education
market.

From the institution of the modern type required to implement
new approaches to education, providing along with fundamentality
its development of communicative, creative and professional
competencies, self-education requirements based on the potential
of multiple content and organization of the educational process.

Modern conditions of society dictate increasing requirements
for level of education, communication and general culture of the
future specialist to be highly professional, combining general
erudition with knowledge of a particular field of activity, is able to
define strategic objectives, establish rapport and interaction with
individuals or social groups, culture that is highly communicative
activity. Today we can observe the demand (or even deficit)
communication knowledge and skills of professionals in a variety of
areas.

As you know, the main customer of qualified personnel who
have received higher education is mostly regional labor market as
one of the main ways to improve vocational education has become
a focus on the needs of the local labor market. The mission of
universities, especially those located in areas to be determined to
prepare a skilled workforce, primarily to meet the needs and
specifics of the region, business and prospects for economic
development. Today's realities dictate new approaches to the
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formation of the educational process with a focus on the needs of
the regional labor market. One solution to this global problem in
Ukraine has become a practical implementation of an innovative
project to create an educational space in the region (ESR) [7].

Educational space in the region must be regarded not only as
the sphere of education and science, but also as the sphere of
production, since the availability of highly trained specialists
educational institutions should be the main prerequisite for
economic development.

To date, are absent methodology for assessing the positive
impact of education on regional socio-economic changes in
economic reform, from the fact that education system usually does
not respond to the needs, problems and changes that occur in the
region in the labor market. In neither region of Ukraine does not
feel serious impact of educational institutions on the economic
development of the region.

The current state of educational space characterized by weak
regional integration links between educational institutions and the
lack of communication of regional education authorities and
business.

Formation of the ESR begins with an analysis of the current
state of the educational sector in the region and its impact on
sustainable development, introduction of new learning
technologies, forming a fundamentally new relationship between
the educational institutions of the region.

The eeducational eenvironment of the region, its formation,
primarily involves determining the number of educational
institutions that are able to provide the necessary staff for the
region and fully meet the needs of the labor market.

The most effective direction of improving the quality of any
educational process is to create psycho-educational environment
in which student can take a proactive stance and personal to fully
reveal not only as an object of education, but also as a subject
capable of creative self.

It is known that on the shape of classes and teacher of the
ownership interest in it largely depends on student performance of
this class. So according to the Ukrainian psychologists student
reading eye, saves 10% of the information; listening to -25%;
considering 28%; listening to and considering 45%; discussing -67%;
personal experience -75%; joint activity with a discussion of -85%
and train others -92%.

Speaking about management of training, development and
formation of not only as professionals, but individuals need to
introduce into the learning process for new approaches and
methods of teaching special subjects using gaming and
problematic teaching methods, design of production and life
situations, the use of psycho - teaching and adaptive training.

The introduction of the educational process of innovation
learning helps to address learning tasks students are starting to use
along with the traditional non-traditional learning. Thus, they are
not objects, but subjects communicative dialogue with the teacher.

It is fundamentally important moment in the pedagogy of
cooperation, because even outstanding Chinese philosopher,
educator Confucius said:

I hear and | forget.

I see and | remember.

I do and | understand.

Compliance of the requirements of future professional activity
relationship study of manufacturing practices, workplace learning,
the relationship of theoretical courses with practical things,
continued training in the workplace while studying in school - this is
what forms the basis of highly skilled professionals.

The results of training activities are in direct proportion to the
ratio of theoretical and practical training. The training of managers
is particularly important to ensure the formation of skills during
internships that show the ability of students to organize theoretical
knowledge gained during the classes. Also assess the suitability the
student to maintain professionalism, the value of the practice is
even that gained experience with management and labor
organization promotes communication skills, creates a positive
attitude.

First of all, it is necessary to approximate the timing of the full
cycle of professional training to real time updates on current labor
market knowledge and skills. In other words, vocational education
instead of all the time to catch up with the dynamic development
of elements of information and intellectual professional
environment should try to arrange a mutually with it speed.

It is also necessary that teachers engaged in training students in
the universities, in person by a term corresponding to a full cycle of
training specialists appropriate level of qualification, several times
were not just formal retraining, as it often happens in Ukrainian
universities, but carry out short-term training 2 - 3 months in
companies and corporations that are leading in a particular area.

However, they are actually realize a number of important
functions within the line of duty in the positions of the lower and
mid-level management hierarchy. That's when they can successfully
pass your practical experience to students, as well as more
efficiently prepare them for independent professional activity. This
requires a radical overhaul of the structure and content of training
managers, economists, accountants and financial experts with
higher education in universities of Ukraine.

The efforts of teachers in the higher educational institutions in
Ukraine for training of economic profile with a high level of
knowledge and skills, is highly fragmented due to overloading of
curricula lots of subjects. The normative part of the educational and
vocational programs, and variation formed by individual
universities and colleges, it is assumed in the Bachelor and Master
Training capture knowledge within the limits subjects that are quite
slight in volume. Given that the current room work to assigned,
usually only half, or even less, of the total number of hours that a
teacher is only the time actually reading the contents of the course
and its basic concepts.

Deep theoretical knowledge and furthermore established
practical skills, this approach to the educational process
management professionals profile universities can not provide.
Students do not actually make their own attention to switch from
one training course to another, navigate the terminology,
understand the principles, methods, technologies and
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implementation of activities in the economic sphere, which are
offered under the mentioned subjects.

Thus, to solve these problem:s, it is need:

[ integration of science and practice collaboration of
educational institutions, enterprises, organizations and economic
spheres of the region;

[J renewal and reorientation of vocational, educational,
vocational, psychological and methodological training and refresher
training of specialists of high school.

The principle of targeting contents of psycho-pedagogical
training to achieve the main goal of training in higher educational
establishment involves the formation of a creative, fully developed,
spiritually rich person's future professional management profile
that has a scientific outlook, broad-minded, ever care about
yourself improving, physically well developed, namely prepared to
participate actively in public life.

Therefore, the content of psycho-pedagogical training should
be aimed at fostering students' inner need for self-development,
self-realization,  self-determination,  self-organization,  self-
rehabilitation.

Special attention deserve system of creating a culture of
student thinking, self-regulation skills, mental and physical
elements of the training staff and the future of professional
psychological and pedagogical training for modeling situations
while solving professional tasks.

The structure and components of professional training profile
management require significant improvement and modernization,
which should be the basis for changing educational and vocational
programs and curricula with the transfer of emphasis in the
implementation of educational processes relevant to the formation
of the regional labor market of theoretical knowledge and skills. To
this end, it makes sense to use the experience of the professional
training of our fellow teachers from near and far abroad.

Conclusions

The article analyzed main problems in the area of
management training in Ukraine’s universities. Special interest are:

] curricula overloaded with a large number of small subjects,
which prevents the student to focus on in-depth studied
professionally-oriented courses;

[ theoretical training of students performed without labor
market requirements;

] lack of work experience in a university faculty;

[ lack of practical training of students in the learning process.

In order to improve the quality of management training
encouraged educational institutions to pay attention to the
following suggestions:

1) Introduce the learning process of psychological,
educational and social aspects of improving the quality of
management training;

2) Optimize and tailor educational programs and curricula of
management training to the current requirements of employers;

3) The primary mission of the university, especially arranged
geographically, should focus their activities on the needs of the

regional labor market;
4) Pay particular attention to the practical training of students;
5) For the implementation of the tasks necessary to move on
to creating educational space in the region (ESR) to consolidate the
capabilities of efforts and interests of education, science and
business for economic development.
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KoBwyH H. 3,
K. 3. H., AOLLEHT Kadeapbl 3KOHOMMKM NPeaANPUATUS,
HawumoHanbHbIM YHUBEPCUTET BOAHOMO XO3AMCTBA M NPUPOA0N0/b30BaHMS, . POBHO

NPOBNEMbI OBECMEYEHUA YCTOWYMBOIO BOAOMNO/1b30BAHUA B YKPAUHE

Kovshun N.,
PhD in Economics, Associate Professor of the Department of Economics of the Enterprise,
National University of Water Management and Nature Resources Use, Rovno

THE PROBLEMS OF SUSTAINABLE WATER USE IN UKRAINE

3abe3neyeHHs CTa/loro BOAOKOPUCTYBaHHA B YKPAiHi € O4HMM 3 HalMBaXK/MBILLMX 3aBAAHb. [CHYHOYI HayKOBI PO3pPO6KM 3 BianoBiaHO!
3MiHM CUCTEMM YNPaBAiHHA BOAOKOPUCTYBAHHAM BMPOBAKYHOTLCA B MPAKTUKY rocnofaptoBaHHA. OfHaK, pAf, NUTaHb 3a/IULLA0TLCA
HeBuMpileHMM. BiacyTHicTb HeobxiaHOI 3aKoHOAABYOI 6a3n NepeLUKOAKaE AJEBOCTI HaceMHOBOrO MPUHUMMY YNPaB/iHHA BOAHUMM
pecypcamu. He chpopmoBaHUiA EKOHOMIYHMI MEXaHI3M 3aLLiKaB1EeHOCTi FOCMoAapHoHUMX CY6'eKTIB | TepUTOPIaIbHMX OpraHiB ynpaBiHHA Y
3abe3neyeHHi CTasoro BoAOKOPUCTYBaHHA. Cepes, HEBUPILLEHUX MUTAaHb BAaX/IMBE MICLLE 3alMMaE CUCTEMA OLJHKM €KOJI0r0-eKOHOMIYHOT
eheKTMBHOCTI BOAOKOPUCTYBaHHS.

YcToiiumMBoe BOAOMNO/b30BaHWE B YKpauHe ABNAETCA OOHOM M3 BaKHEMWMX 33dad. CyliecTBylolise HayuHble pa3paboTkv Mo
COOTBETCTBYIOLLEMY M3MEHEHMIO CUCTEMbI YNPABIEHWA BOLOMO/b30BAHMA BHEAPAIOTCA B MPAKTUKY X03AACTBOBaHWA. OfHaKo, psag,
BOMPOCOB OCTAlOTCA HepeLleHHbIMU. OTcyTcTBUE HEeOBXOAMMOM 3aKOHOAATebHOM 6a3sbl NPEnATCTBYET AeMCTBEHHOCTM H6acceitHOBOro
NPUHUMNG yNpaBieHus BoAHbIMM pecypcamun. He chopmMmpoBaH SKOHOMMYECKMIA MEXAHW3M 3aUHTEPECOBAHHOCTU XO3AMCTBYHOLLMX
CY6bEKTOB U TEPPUTOPUAbHBIX OPraHOB YNPaBAEHWA B 0BecneyeHn yCTouMBOro BoLOMN0/b30BaHMA. Cpeau HepelleHHbIX BOMPOCoB
BaYKHOE MECTO 3aHMMAET CUCTEMA OLIEHKWM SKO/IOT0-3KOHOMUUYECKOM 3PPEKTUBHOCTV BOAOMOb30BAHUA.

Sustainable water use in Ukraine is one of the most important tasks. Scientific research in a corresponding change in the water
management system is. They put into practice management. However, several problems remain unsolved. The necessary legal framework
is missing. This hinders the water management effectiveness. Not formed economic mechanism to ensure sustainable use of water. The
system of environmental and economic efficiency of water use occupies important place.

Kntouosi cnosa: BoaHi pecypcy, cTilike BOAOKOPUCTYBAHHS, iHTErpOBaHe ynpaB/iHHA BOAHMMU PeCcypcamm, EKOHOMIYHMI MEXaHI3M
BOLOKOPUCTYBAHHS, €KOJI0Tr0-eKOHOMIYHA OLLHKa eeKTUBHOCTI BOLOKOPWCTYBAHHS
KntoueBble cnosa: BogHble pecypcbl, ycToiuMBOE BOAOMNO/L30BaHWE, WHTEMPUPOBAHHOE YNpaBieHWE BOAHLIMW pecypcamu,
3KOHOMMYECKUIA MEXaHN3M BOZLOMO/1630BAHWS, SKONOrO-3KOHOMMUECKAs OLIEHKA 3¢ dEKTUBHOCTU BOAOMO/1630BaHWA
Keywords: Water resources, sustainable water management, integrated water resources management, water and economic
mechanism, ecological and economic assessment of water use efficiency
ycToitumnsomy passuTuio B MoxaHHecbypre, yepes 30 fieT NooBMHa

MocraHoBKa npobnembl
FnobanbHOCTL 33da4 Mepexoga K YCTOMUYMBOMY PasBUTUIO
npeanonaraeT coxpaHeHWe NPUPOAHO-PECYPCHOro NoTeHLManNa 3a
CYET 3KO/I0MM3aLMM SKOHOMMYECKOW AeATenbHOCTU. Ocoboe mecTo
B PEWeHWM 3TUX npobnem 3aHMMaeT BoAHbIM cekTop. [lo
OLleHKam, 4To 6biM NpvBeaeHbl Ha BcemmpHOM cammuTe Mo
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HaceneHus 3emnn ByaeT CTpafiaTb OT HEXBATKWU MPECHOW BOZbl.
[na YKparHbl 3TO BPeMA MOMKET HaCTyMMUTb 3HAUUTEbHO PaHbLLE,
MOCKOMbKY MO MEeXAyHapogHoW  KiaccuduKauuMm  OHa
NPUHAONIEXUT K HavmeHee obecrneyeHHbIM COBCTBEHHbIMM
BOAHbIMM  Pecypcamm  eBporeickum  rocyaapctsam  [12[0.
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