Onuc HAaBYAJILHOI AUCHHUILIIHA
1. Kon: I1I114.
2. Ha3Ba. Ayaut nepcoHainy.
3. Tum: 060B’s13K0Ba.
4. PiBenb BUII01 ocBiTH:] (OakamaBpChKHil).
5. Pik HaBYaHH#A, KOJIM NIPONOHYEThCA TUCHUILTIHA: 4.
6. CemecTp, KOJIM BUBYAETHCS JUCHMILTIHA: &.
7. KinbkicTs BeTanoBiaenux kpeaurtis EKTC: 5.5.
8. IlpisBuie, inimiagam JiekTopa/nekTopiB, HaykoBHii cTyminb, mocama: Omiiinuk O.0., kaHgUaT
€KOHOMIYHUX HayK, IOICHT.
9. Pe3y1bTaTi HAaBYAHHSI: MICJI BUBUEHHS AUCUUILIIHU CTYICHT NOBUHEH OyTH 3/1aTHUM:
- IPOBOJIUTH €KCIIEPTU3Y CTaHy YNPaBIIiHHS MEPCOHAIIOM OpraHi3arii;
- OLIHIOBATH €(PEKTHBHICTH MISUIBHOCTI Cy0’€KTa TOCHOJApIOBaHHSA y cepl BUKOPUCTAHHS TMEPCOHATY Ta
PEryoBaHHs COLIAIbHO-TPYIOBUX BiTHOCHH;
- TPOBOJUTH AayAWT NPOIYKTUBHOCTI TMpalli, BHKOPHCTaHHS poOOYOro dYacy, YKOMIUIEKTOBAHOCTI
NEPCOHATIOM, PO3BUTKY IMEPCOHANTY, HaliMy Ta 3BUIBHEHb INEPCOHANy, OXOPOHHM Mpalli, BiANOBIIHOCTI Ta
e(heKTUBHOCTI BUHATrOPOJI TIEPCOHATY, POOOTH CITY>KO YIIpaBIiHHS MTEPCOHAIIOM;
- pO3pOOIIATH CHCTEMY YIpaBIIiHHS BUTpATaMU Ha MEPCOHAT;
- aHaJII3yBaTH Ta OLIHIOBATH NMPUOYTKOBICTh IHBECTHIIIN y TTEPCOHAI.
10. ®opmu opraxizauii 3aHfiTb: HaBYAJIbHE 3aHATTS, CAMOCTiiiHa po0OTa, MpPAaKTHYHA IiITOTOBKA,
KOHTPOJIbHI 3aXO0TH.
11. JducummiiHu, 0 mNepeAylTh BHBYEHHIO 3a3HadeHoi aucuumaiaum: «KagpoBa poOora Ha
MIIPUEMCTBI», «YTIpaBIiHHS IEPCOHATIOMY, «Y IPABIiHHS TPYIOBUM ITOTEHITIAIOM).
12. 3mict kypey: TeopeTnyHi OCHOBU ayAMTy MepcoHaly. YTpPaBIiHCHKUN ayauT. MeTojosoris aynuTy
nepcoHanry. MeToIuuHUi 1HCTPYMEHTapid ayauTy NEpcoHany. AHaji3 TPYJOBHUX IMOKa3HHUKIB SK OCHOBA
ayJIUTy nepcoHany. AyauT poOouux miclib. AyJUT HaiiMy Ta 3BUIBHEHB MEPCOHATY. AYIUT OXOPOHH IpaIli.
AyauT BUHAropoj MepcoHaly. AyIHUT I1HTEIEKTYaJlbHOTO KariTainy. AyIuT poOOTH CIyKO ympaBiIiHHS
nepcoHanoM. TeopeTHyHi OCHOBHM KOHTPOJIHTY mepcoHany. [lmaHyBaHHS BHTpaT Ha IepcoHal. AHai3 i
KOHTPOJIIHT BUTPAT Ha MEPCOHAI.
13. PekoMeH10BaHi HABYAJILHI BHIAHHA:
1. Omitiruk O.0. Aynut nepconany: Hasu. moci6. — Pisae : HYBI'TI, 2015. — 295 c.
2. Ayaut nepcoHaiy: HaB4aIbHUN NOCIOHUK / 32 pen. mpod. JIyk’ sauenko H.JI. — Jlonensk: Bua-so JouHY,
2011.-389 c.
3. Aymut: miapy4yHuk / Hayk. pen. IBana IcakoBuua [lununenka; Har. akan. cTaTucTHKY, OOJIIKY Ta ayaMTy.
— K.: AIT «Iadopm.-anamit. arenTcTBOY», 2015. — 643 C.
4. Aynut: MetoauKa i opranizauis : HaB4. nocioHuk / H. I. 'opaienko, O. B. Xapnamosa, 0. 1. Mizik, O. O.
Konormmina ; XapkiB. Hall. yH-T MicChK. Tocm-Ba iM. O. M. bekeroBa. — 2-re Bu., mepepo0. i gom. — Xapkis :
XHYMI im. O. M. Bekerosa, 2017. — 319 c.
5. BayrpimHii aynut : HaBdasbHUN ocionuk / 3a pex. 0. b. Cnobonsauk. — Cymu :TOB «BIIIT «®abpuka
IpyKy», 2018. —248 ¢
6. OO0k, aHami3 1 ayauT nepcoHany : Hard. nocioH. / I'. B. Ha3apoga, C. B. Mimmna, B. 1. Otenko Ta iH. —
X.:Bun. XHEY, 2011. - 260 c.
14. 3an1aHoBaHi BUAM HABYAJLHOI JiJILHOCTI TA MEeTOIM BUKJIANAHHSA:
30 roa. nekuii, 28 roxa. mpakTUYHUX 3aHsTh, 107 roxa. camocTtiitnoi podotu. Pazom — 165 ro.
Metoau: nekiii 3 BUKOPUCTAHHSAM MYJBTHMEMINHOI Mpe3eHTallii Ta po3JaTKOBOTO MaTepiary, MpoOJIeMHi
JeKIil, Jekuii y popmi gianory, KeHCOBUN METO/I, MOJICIIOBAHHS CUTYaLlil, TUCKYCis TOLIO.
15. ®opmu Ta KpUTEPii OUIHIOBAHHA:
O1wiHIoBaHHA 301ICcHIOETECS 3a 100-0aILHOO IIKAIOXO.
[TincymkoBuii KOHTpob (40 OamiB): ek3aMeH THCHMOBHUI B KIHIII 8§ CEMECTY.
[Totrounuit kouTposb (60 GaniB): TeCTyBaHHS, ONUTYBaHHS, BUPILICHHS IPAKTUYHUX BIPAB Ta 3aBJaHb.
16. MoBa BUKJIaJIaHHSA: YKpaiHChKA.

3aBigyBad kadeapu TPYJAOBHX PECYPCIB
1 MAPUEMHUIITBA, J1.€.H., Tpodecop JLL. be3zrenecna

Po3po6HuK onMcy TUCHUIUTIHUA
K.C.H., IOLIEHT 0.0. Omnitauk



DESCRIPTION OF EDUCATIONAL DISCIPLINE
1. Code: PP14.
2. Title: Audit Staff .
3. Type: obligatory.
4. Higher education level: I (Bachelor's).
5. Year of study, when the discipline is offered: 4.
6. Semester when the discipline is studied: 8.
7. Number of established ECTS credits: 5,5.
8. Surname, initials of the lecturer / lecturers, scientific degree, position: O. Ollinyk, Ph.D. in
Economics, Associate Professor.
9. Results of studies: After studying the discipline a student should be able to:
- to conduct examination of the status of management of the personnel of the organization;
- to evaluate the effectiveness of the business entity in the use of personnel and regulation of social and labor
relations;
- conduct an audit of labor productivity, use of working time, staffing, staff development, hiring and
dismissal of personnel, labor protection, compliance and efficiency of staff remuneration, work of personnel
management services;
- to develop a personnel management system;
- to analyze and evaluate the profitability of investment in staff.
10. Forms of organizing classes: training sessions, independent work, practical training, control measures.
11. Disciplines preceding the study of the specified discipline: "Personnel working in the company",
"Human Resource Management", "Management of employment potential."
12. Course contents: Theoretical basis for staff audit. Management audit. Methodology of personnel audit.
Methodical staff audit toolkit. Labor indicators analysis as a basis for staff audit. Audit of workplaces. Audit
of hiring and layoffs of staff. Labor safety audit. Audit of staff rewards. Audit of intellectual capital. Audit
of work of personnel management services. Theoretical bases of personnel control. Planning for staff costs.
Analysis and controlling of staff costs.
13. Recommended educational editions:
1. Oliynyk O.0. Audit Staff: Teaching manual - Rivne: NUVGP, 2015. - 295 p.
2. Audit Staff: Training Manual / ed. prof. Lukyanchenko ND - Donetsk: the view of the DonNU, 2011. -
389 p.
3. Audit: textbook / sciences. edit Ivan Isakovich Pylypenko; National acad. statistics, accounting and
auditing. - K .: DP "Inform.-analyte. agency ", 2015. - 643 pp.
4. Audit: methodology and organization: teaching. manual / N. I. Gordienko, O. V. Kharlamova, Yu. L
Mizik, A. O. Konoplevna; Kharkiv nats un-t city. households them O. M. Beketov. - 2nd form., Processing.
and add - Xarkov: KhNUMG them. O. M. Beketov, 2017. - 319 pp.
5. Internal Audit: Training Manual / ed. Yu.B. Slobodyanyk. - Sumy: "VPP" Fabrika Druk "Ltd., 2018. - 248
p
6. Accounting, analysis and audit of personnel: training. manuals / G. V. Nazarova, S. V. Mishin, V. L.
Otenko and others. - X.: View. XHEVY, 2011. - 260 c.
14. Planned types of educational activities and teaching methods:
30 hours lectures, 28 hours practical work, 107 hours independent work. Total - 165 hours.
Methods: lectures using multimedia presentations and handouts, problem lectures, lectures in the form of
dialogue, testing, case studies, discussion, etc.
15. Forms and assessment criteria:
Assessment is carried out on a 100-point scale.
Final test (40 points): exam test.
Current control (60 points): testing, questioning, solving tasks.
16. Language of teaching: Ukrainian.
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