OITUC HABYAJIBHOI JUCHUILJITHA
1. Koa: BB 3.
2. HazBa: Ayaut nepcoHainy.
3. Tumn: BuTbHOTO BHOODY.
4. PiBenb Buoi ocBiTH: I (Maricrepcbkuii).
5. Pik HaBYaHHS, KOJIM NPONOHYETHCS JUCHUIIIHA: 1.
6. CeMecTp, KOJIM BUBYAETHCH TUCHMILTIHA: 2
7. KiibkicTbh BecTanoBaeHux kpeaurtiB EKTC: 5.
8. IlpizBuie, iHiniagau Jekropa, HaykoBHiH CcTyniHb, mocaaa: Omiitnuk Onena OmnekcaHapiBHA, K.€.H,
JIOLEHT, JOLEHT Kadeapu TPYIOBUX PECYPCIB 1 MiANIPHUEMHULITBA.
9. Pe3yJibTaTH HABYAHHA:
- IPOBOJIUTH €KCIIEPTU3Y CTaHy YNpPaBIIiHHS MEPCOHAIIOM OpraHi3arii;
- ¢popMyBaTH ME€XaHI3M Ta MPOBOJAUTH ayJIUT: IPOYKTUBHOCTI Mpalli, = BUKOPUCTAHHS poOOYOro dyacy,
YKOMILIEKTOBAHOCTI IIEPCOHATIOM, PO3BUTKY NIEPCOHANTY, HaliMy Ta 3BUIBHEHHS MEPCOHANTY, OXOPOHHU
mparti, BiAMOBIAHOCTI Ta €(EKTUBHOCTI BUHATOPOJ] TIEPCOHATY, POOOTH CITY>KO yIpaBIiHHS MIEPCOHAIIOM;
- aHQJII3yBaTH Ta OLIHIOBATH PYyX MEPCOHATY;
- OIiHIOBaTH €(EKTHUBHICTH MISUIILHOCTI OpraHi3amii y cdepi BUKOPUCTaHHS TEPCOHATY Ta PETYITIOBAHHSI
COLIbHO-TPYAOBUX BiTHOCHH;
- BU3HAYATH KOHKYPEHTOCITPOMOXHICTh OpraHi3allii y coriaabHO-TPYAOBiH cdepi.
10. ®opmu opranizamii 3aHATh: JIEKIIi, IPaKTUYHI 3aHATTS, CAMOCTIIHa poOOTa, KOHTPOJIbHI 3aX0/IH.
11. Jucuumiainu, o nepeayOTh BHBYEHHIO 3a3HauvyeHoi aucuuiinu: «ExoHOMIKa Tmpari»,
«YnpaBiiHHs epcoHanoM», «MeHeTKMeHT», «ColianbHa BiAMOBIIATbHICTbY.
12. 3mict kypcey: TeopeTnyHi OCHOBHM ayJauTy MEpCOHANy. YTPaBIiHCHKUN ayauT. MeTomonorisa ayauTy
nepcoHanxy. MeToIu4YHUN IHCTpyMEHTapiil ayauTy NepcoHany. AHalli3 TPYJOBHX TOKAa3HUKIB SK OCHOBA
ayJIUTy MepcoHaTy. AyauT poO0YnX MiCllb. AyIUT HaiMy Ta 3BUIBHEHB MEPCOHATY. AYAUT OXOPOHH TTparli.
AyIuT BHHAropoj MepcoHaly. AyIUT IHTEIEKTYaJIbHOTO Kamitany. AyAuT poOOTH ciaykO ympaBmiHHA
MEPCOHAIOM.
13. PekoMeH10BaHi HABYAJILHI BHIAHHA:
1. AanpeiinieBa [LA. Aynut nepconany: HaBu. nmoci06. Kam’saerp-Iloninbcekuit, 2018. 169 c.
2. 30punpka T.I1., Cano S1.B. Aynut nepconany: HaBuansuuii mocionuk. Oneca: OHEY, 2019. 381 c.
3. Omiitnuk O.0. Ayaut nepconany: Hapu. oci6. Pisae, 2016. 290 c.
4. Oriituyk M.®., Parynina LI, HosikoB I.T. Aynut : HaBu. noci6auk. Kui: Anepra, 2020. 852 c.
5. PsazanoBa H. O. Aymur : HaBuanbHO-MeToauuHWK TociOHMK. Crtapooutschk : /I3 «JIHY imeni Tapaca
IlleBuenkay, 2021. 234 c.
14. 3an1anoBaHi BUAM HABYAJLHOI JiJILHOCTI TA MEeTOAM BUKJIANAHHSA:
neKIii — 26 ro, mpakTu4Hi 3aHATTS — 24 Tof, camocriitna podora — 100 roa. Pasom — 150 rop.
MeTtoau: nekiii 3 BUKOPUCTAHHSIM MYJbTUMEIIMHUX Mpe3eHTalliil Ta y GopMi miamory; mpoOaeMHI JIEKIIii;
JEMOHCTpAIIisl; HaBYallbHA TUCKYCisl; IHIUBITyallbHI 3aBIAHHS JJI BUPIMICHHS MPAKTUYHUX BIIPaB Ta 33]aY;
TECTOBI 3aBJaHHS; aHaJi3 KOHKPETHUX CUTYAIlll; MPOEKTHA TEXHOJIOTIS; poOOTa B KOMaH/II.
15. ®opmu Ta KpuTepii ONIHIOBAHHS:
OuiHroBaHHA 341HcHIOETHCS 3a 100-0aIbHOO MIKAJIOO.

[TincyMKOBHI KOHTPOJIb: 3aJliK B KiHIIl 2 CEMECTpY.

[Torounmnii kouTpoas (100 GamiB): TecTyBaHHS; PO3B’S3yBaHHS 3a/1ay; OLIIHIOBAHHS aKTHBHOCTI MiJ] 4ac
00roBOpeHHsI MPOOJIEMHUX CHUTYallii 3a TeMaMH NPAaKTUYHUX 3aHATH; MHUCHMOBI 1HAMBIAYalbHI TBOpPYL
3aBJaHHS 3a TEeMaMH OKPEMHUX TMPAKTHYHHX 3aHsTh; OIIHIOBAHHS AaKTUBHOCTI B KOMaHIHIA pPOOOTI;
OLIIHIOBAHHS OOTPYHTOBAHOCTI BUCHOBKIB MPH aHai31 KOHKPETHUX CUTYaIlil.

16. MoBa BUKJIaJaHHSA: YKPAaiHChKA.
3aBinyBau kadenpu TpyAOBUX PeCypCiB i
M ITPUEMHUIITBA, 11.€.H., Tpodecop I".10. Mimyk

Po3po6HUK onucy TUCITUTIITIHU:
JOLEHT Kadeapu TpyJOBUX PECypceiB i
M IMPUEMHUIITBA, K.€.H., JOLICHT 0.0. OnitHukK



DESCRIPTION OF EDUCATIONAL DISCIPLINE
. Code: VV 3.
. Title: Personnel audit.
. Type: free choice.
. Higher education level: the second (Master's degree).
. Year of study, when the discipline is offered: 1.
. Semester when the discipline is studied: 2.
. Number of established ECTS credits: 5.
. Surname, initials of the lecturer, scientific degree, position: Olena Oliinyk, Cand. Sci. (Econ.), Assoc.
Prof.
9. Results of studies:
- carry out an examination of the state of the organization's personnel management;
- form a mechanism and conduct an audit of: labor productivity, use of working time, staffing, staff
development, hiring and firing of staff, labor protection, compliance and effectiveness of staff rewards, work
of personnel management services;
- analyze and evaluate personnel movement;
- evaluate the effectiveness of the organization's activities in the field of personnel utilization and regulation
of social and labor relations;
- determine the competitiveness of the organization in the social and labor sphere.
11. Disciplines preceding the study of the specified discipline: "Labor Economics", "Management", "HR-
management", "Social responsibility".
12. Course contents: Theoretical foundations of personnel audit. Management audit. Personnel audit
methodology. Methodical toolkit of personnel audit. Analysis of labor indicators as a basis for personnel
audit. Audit of workplaces. Audit of hiring and dismissal of personnel. Audit of labor protection. Audit of
personnel compensation. Audit of intellectual capital. Audit of personnel management services.
13. Recommended educational editions:
1. Andreytseva I.A. Personnel audit: training. manual Kamianets-Podilskyi, 2018. 169 p.
2. Zbrytska T.P., Salo Y.V. Personnel audit: Training manual. Odesa: ONEU, 2019. 381 p.
3. Oleinyk O.O. Personnel audit: Education. manual Rivne, 2016. 290 p.
4. Ohiychuk M.F., Ragulina LI., Novikov L.T. Audit: Education. manual. Kyiv: Alerta, 2020. 852 p.
5. Ryazanova N. O. Audit: educational and methodological manual. Starobilsk: DZ "LNU named after Taras
Shevchenko", 2021. 234 p.
14. Planned types of educational activities and teaching methods:
lectures — 26 hours, practical classes — 24 hours, independent work — 100 hours. Total — 150 hours.
Methods of teaching: lectures with the use of multimedia presentations and in the form of dialogue;
problem lectures; demonstration; educational discussion; individual tasks for solving practical exercises and
tasks; test tasks; analysis of specific situations; design technology; teamwork.
15. Forms and assessment criteria:
The assessment is carried out on a 100-point scale.
Final control: test at the end of the 2nd semester.
Current control (100 points): testing; problem solving; assessment of activity during the discussion of
problem situations on the topics of practical classes; written individual creative tasks on the topics of
individual practical classes; assessment of activity in teamwork; assessing the validity of conclusions in
the analysis of specific situations.
16. Language of teaching: Ukrainian.
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Head of the Department of
Human Resources and Entrepreneurship, Prof. H. Mishchuk

Prepared by
Cand. Sci. (Econ.), Assoc. Prof. O. Oliinyk



