OIIUC HABYAJIBHOI JUCHUILJITHA
1. Kon: BBA4.
2. Ha3Ba: [ peiioune.
3. Tun: oceimnuiii komnonenm iibHO20 8UOOP).
4. PiBenb BUIIOI OCBiTH: /] (Mazicmepcokutl).
5. Pik HaBYaHH$, KOJIY PONMOHYETHCH AUCHHUILTIHA: /.
6. CemecTp, KOJIM BUBYAETHCS AUCHUILTIHA: /.
7. KibkicTs BcTanoBJeHuX kKpeautiB EKTC: 5.
8. Ilpi3Buiue, iHiniagm JiekTOpa/JieKTOpiB, HAYKOBHIl cTyniHb, mocaga: Powux [.A., K.e.H., Ooyenm
Kaghedpu mpyoosux pecypcis i niOnpue MHuymaa.
9. Pe3ysbTaTi HABYAHHS: TTICIIsI BUBYCHHS TUCIHUILTIHU CTYACHTH OYIyTh 37aTHi:
®  30ilicHI08aMU AHANI3 POOIM | CKIA0amu ONUCU NOCAO;
®  BU3HAUAMU YIHHICb NOCAO,
e Oyoysamu epetidogy cucmemy OnIamu npayi,
®  3anposaddcysamu 2peuoosy cucmemy oniamu npayi.
10. ®opmu oprasizauii 3aHATB: ayoumopHe HasuaHHs (leKyii, NPAKMUYHA NIO2OMOBKA), CaAMOCMIUHA
poboma, KOHMPOIbHI 3aX00U (NOMOUHULL, NIOCYMKOBUL KOHMPOILb).
11. ucuMnJiiHg, o nepeayrTh BUBYEHHIO 3a3HAYEHOI JUCUMIUIIHM: eKOHOMIKA npayi, YNpaeiiHHs
NEPCOHANIOM, eKOHOMIKA NIONPUEMCMEA.
12. 3micT kypcey: ['peiiiuHar y cucTemMi ynpasiaiHHS MEpCOHATOM. AHaJII3 POOIT K epeayMOBa OI[IHIOBAHHS
nocaz (pobounx micip). KommereHtiii 1 1iy1i koMnasii sik mepeayMoBa OI[IHIOBaHHS 1mocajl (poOouux Miclb).
OuinroBanHs mocan (poOoYMX MICIb) 1 BH3HA4YCHHS TpeimiB.  TpymoBl M0XOAuW Ta MPUHIUIHN iX
¢opmyBanHs. [IpoexTyBaHHS OCHOBHOi 3apOoOiTHOI IUIaTH 3 BUKOPUCTAHHSAM rpeiiaiB. IIpoekTyBaHHS
JIOIaTKOBOT 3apOO0ITHOI TUTATH 1 MaTepiaJbHOTO HETPOIIOBOrO CTUMYJIIOBAHHS 3 BHUKOPHUCTAHHSIM TPEHIIB.
[IpoekTyBaHHS HEMaTEPiaTbHOTO CTUMYIIOBAHHS 3 BUKOPUCTAHHSIM TPEH/IIB.
13. PexoMeH10BaHI HABYAJILHI BUTAHHSA:
1. bananoscwvka T. I., Muxaiinivenko M. B., Tpoan A. B. Cyuachi mexnono2ii ynpasiinHsa nepcoHaiom :
nasy. nocionux. Kuie : @O Amuuncoxuti O.B., 2020. 466 c.
2. Hoseams JI. €., Beoyma JI. JI., Moxousko I.A. Texuonoeii ynpasuinus it00CoKUMU pecypcamu . Hasy.
nocionux. Kuis : K11l im. leops Cikopcvkoeo, 2018. 512 c.
3. Konom A.M., umbanox C.O. Momugauis nepconany : niopyunux. K.: KHEY, 2011. 397 c.
14. 3an1anoBaHi BUAM HABYAJLHOI JiJILHOCTI TAa MEeTOAM BUKJIANAHHSA:
22 200. nexyiu, 28 200. npakmuunux 3auamo, 100 200. camocmivinoi po6omu. Pazom — 150 200.
Memoou: nexyii 3 6UKOPUCTIAHHAM MYTbMUMEOTUHUX npe3eHmayill, npoOIeMHa NeKYis, MO3KOGULL WMYPM,
HABYANbHA OUCKYCIsl;, NPAKMUYHI 3aAHAMMA 3 BUKOHAHHAM IHOUGIOYANbHUX MEOPUUX 3A60AHbL, KelCis,
mecmosux 3a60aHb, 6Npas, 3a0ad.
15. ®opmu Ta KpuTepii ONIHIOBAHHS:
OuiHroBaHHA 341HCcHIOETHCS 3a 100-0aIbHOO MIKAJIOO.
[TincymMKoBHif KOHTPOJIB: 3aiK B KiHII 1 cemecTpy.
[ToTounuii kouTposb (100 GasiB): OMUTYBAHHS, OIlIHIOBAHHS 1HIMBIIyaIbHUX 3aBlIaHb, MOIYJII.
16. MoBa BUKJIaJaHHSI: YKPATHCBKA.

3asidysau kaghedpu mpyoosux pecypcis
i nionpuemnuymea, 0.e.H., npogecop I 1O.Miwyx



DESCRIPTION OF EDUCATIONAL DISCIPLINE

. Code: V'V4.
. Title: Grading.
. Type: educational component of free choice.
. Level of higher education: the 2nd (Master's degree).
. Year of study when the discipline is proposed: /.
. Semester when the discipline is studied: /.
. Number of established ECTS credits: 5.
. Surname, initials of the lecturer/ lecturers, scientific degree, position: /. Roshchyk, PhD (Candidate of
Economic Sciences), associate professor of the Department of Labor Resources and Entrepreneurship.
9. Learning outcomes: after studying the discipline the student must be able to:

* perform job analysis and create job descriptions;

* determine the value of positions,

* build a grade system of labor remuneration,

* introduce a grade system of remuneration.
10. Forms of organizing classes: training classes (lectures, practical training), independent work, control
measures.
11. Disciplines preceding the study of the specified discipline: labor economics, personnel management,
enterprise economics.
12. Course content: Grading in the personnel management system. Job analysis as a prerequisite for
positions (jobs)evaluation. Competences and company goals as a prerequisite for positions (jobs)evaluation.
Evaluation of positions (jobs) and determination of grades. Labor income and principles of their formation.
Designing the basic salary using grades. Designing additional wages and material non-monetary incentives
using grades. Designing non-material stimulation using grades
13. Recommended editions:

1. Balanovska T. 1., Mykhailichenko M. V., Troian A. V. Suchasni tekhnolohii upravlinnia personalom :
navch. posibnyk. Kyiv : FOP Yamchynskyi O.V., 2020. 466 s.

2. Dovhan L. Ye., Veduta L. L., Mokhonko H.A. Tekhnolohii upravlinnia liudskymy resursamy : navch.
posibnyk. Kyiv : KPI im. Thoria Sikorskoho, 2018. 512 s.

3. Kolot A.M., Tsymbaliuk S.O. Motyvatsiia personalu : pidruchnyk. K.: KNEU, 2011. 397 s.
14. Planned types of educational activities and teaching methods:
lectures — 22 hours, practical classes — 28 hours, independent work — 100 hours. Total — 150 hours.
Methods of teaching: lectures using multimedia tools, problematic lecture, brainstorming, educational
discussion, practical classes with individual creative tasks, cases, test tasks, exercises, problems.
study conversation
15. Forms and assessment criteria:
The assessment is carried out on a 100-point scale.
Final control: test at the end of the 1 semester.
Current control (100 points): testing, questioning, doing of individual tasks.
16. Language of teaching: Ukrainian.

LI\ N A W -

Head of the Department H.J Mishchuk, Doctor of Economics, Professor



