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ANNOTATION 

Kutova N.G. Development of economic mechanism for company personnel 

stimulation. – The manuscript. 

The thesis for the scientific degree of the Candidate of Economic sciences, specialty 

08.00.04 – Economics and Enterprises Management (by economic activities). – National 

University of Water and Environmental Engineering, Rivne, 2017. 

The problem of methodical and scientific-practical formation of the economic 

mechanism of company personnel stimulation is investigated. The terminological essence 

of organizational and management categories is determined, namely "motive", "incentive", 

"motivation", "personnel stimulation", "personnel", "personnel management", "personnel 

management system". The definition of "personnel stimulation" has been introduced into 

scientific use. The stimulation as a system of classification features is defined: the process 

of management, labor motivation and influence on labor behavior of the company 

personnel. Peculiarities of the formation of personnel management systems of enterprises 

are analyzed. Personnel management system is developed on the basis of functional, 

process, attributive and complex scientific approaches. The existing systems of personnel 

stimulation are analyzed, taking into account the experience of European Union member 

states and Ukraine. The features of the economic category "salary" are considered.  

The approach to the identification of the main functions of personnel management 

of enterprises based on the life cycle of the personnel is proposed. The economic 

indicators of the industry and individual enterprises and the factors influencing the 

efficiency of enterprise personnel management are analyzed. The analysis and diagnostics 

of personnel stimulation at the enterprises of Dnipropetrovsk region is carried out. The 

approach to the separation and identification of the main functions of personnel 

management of enterprises is proposed, which is based on the personnel life cycle. The 

economic performances of the industry and individual enterprises and the factors 

influencing the efficiency of company personnel management are analyzed. The analysis 

and diagnostics of personnel stimulation at the enterprises of Dnipropetrovsk region is 

carried out. The problem aspects of personnel stimulation systems at the investigated 

enterprises are revealed.  

The expert estimation method was applied to determine the main indicators of 

personnel stimulation assessment. The conceptual model of economic mechanism 
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formation of company personnel stimulation is proposed, taking into account the system of 

assessment on the basis of the integral index. The integral indicator of personnel 

stimulation assessment was calculated, which is a set of group integral indicators of the 

corresponding stimulus tool (material, professional, social, organizational) its graphical 

interpretation is given. The matrix of corrective measures of the economic incentive 

mechanism at the investigated enterprises is made. Measures of indirect material 

incentives are proposed, namely, the updating of the system of social stimulation. An 

express survey was conducted among the employees of the investigated enterprises 

regarding all possible means of their stimulation. Maps of motivators and demotivators at 

the investigated enterprises are developed. The directions of leveling the reasons for 

personnel demotivation on the basis of separation of influence groups on internal 

motivation with the appropriate means of stimulation are determined. Three hierarchical 

levels of formation of the economic mechanism of personnel stimulation are distinguished: 

methodological, theoretical and methodical and introduction. The basic tasks of the 

mechanism of stimulation of the personnel of enterprises are determined. Structural-

logical model of personnel incentive mechanism was developed. The economic 

mechanism of stimulating the enterprise personnel on the basis of attributive, process, 

system and functional approaches with consideration of material, social, professional and 

organizational groups of indicators is improved. The renewal of the system of social 

stimulation on the basis of building maps of motivators and demotivators is proposed.  

An analysis of the age structure of personnel at enterprises and in the industry as a 

whole is carried out. The methodical approach to the formation of the system of non-state 

pension provision is developed. The economic impact of non-state pension provision is 

analyzed, as follows, extension of investment opportunities of enterprises through 

management of pension funds and tax benefits. The non-state pension provision system 

algorithm is developed. The directions of actuarial calculations for the development of the 

company pension plan are grounded. The method of actuarial valuation of assets and 

liabilities of a corporate non-state pension fund has been improved. An actuarial valuation 

аКs МoЧНuМtОН Кt PJSC "KOMC" tКФТЧР ТЧto КММouЧt tСО МoОППТМТОЧt oП ОЦpХoвООs’ sКХКrв 
growth payments. The method of evaluation of the professional qualification level of the 

personnel on the basis of the competence approach is offered. The elements in the 

assessment of the gradation and importance of indicators of social and professional quality 

of enterprise personnel are determined.  

The quantitative estimation of the personnel professional qualification level for 

position review is grounded. A model for forecasting the influence of factors of personnel 

stimulation on labor productivity is considered, taking into account the wage fund, 

expenses for medical services and social insurance, and expenses for personnel 

development. The scenarios of changes in labor productivity have been constructed based 

on sensitivity analysis and the risks of implementing these scenarios are developed. The 

evaluation of the economic mechanism introduction efficiency of personnel stimulation is 

grounded and the combined index is calculated at the investigated enterprises. 

Key words: personnel, stimulation, maps of motivators, demotivators, indicator, 

evaluation system, management, economic mechanism efficiency, non-state pension 

provision, qualification, quality. 
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