O C HABYAJIBHOI JAUCIHATIJIITHA
1. Kox: BB1
2. Ha3Ba: Po3eumok ocoducmocmi, nepconasy, RiOnpuemcmed;
3. Tun: subiprosuii;
4. PiBeHnb BHIOI OCBIiTH: /;
5. Pik HaBYaHHS, KOJIM NPONOHYEThCS JUCHUILIIHA: 2;
6. CeMecTp, KOJIM BUBYAETHCH TUCHMILTIHA: S,
7. KiibkicTh BcTanoBJeHUX KpeautiB EKTC: 3;
8. IIpizBuIe, iHiiaAK JIEKTOPA//IEKTOPIB, HAYKOBHIi CTYNiHb, OCaAa: K.e.H., Kocmioxesuu A.M.
9. Pe3yibTaTu HABYAHHS: NIC/ISA BUGYEHHS OUCYUNTITHU CIYOEHM NOBUHEH OYMuU 30 AMHUM.
" dhopmynrosamu pywitiHi cuiu po3eumky 0cooucmocmi,
" QUBHAYAMU YUHHUKU, SIKI GNIUBAIOMb HA PO3BUMOK 0COOUCMOCI,
" gpaxosysamu iHOUBIOYAIbHI 0COOIUBOCTI OCOOUCTOCTI,
" po3paxosysamu cmpykmypy ¢axieyis;
" GU3HAYAMU NOCAO08I 0008 S3KU NPAYIBHUKIB,
" KOHMPONIOBAMU O00EPHCAHHSA HA NIONPUEMCE] MPYO08020 3AKOHOOABCMEA, BUKOHAHHA OCHOBHUX
NOJIOHCEHb KONEKMUBHO20 002080DY 8 2AJly3i PO3GUMK) NePCOHATLY,
" GUBHAYAMU YUHHUKU, WO 3YMOGIII0Mb nompedy NiOnpuemMcmeda 6 NpopeciiHoMy HABYaHHI ma
PO36UMKY NEPCOHAT.
10. ®opmu oprasizamii 3aHATh: HABYAIbHE 3AHAMMS, CAMOCMIUHA pOOOMA, NPAKMUYHA NI020MOBKA,
KOHMPOJbHI 3aX00U.
11. JucuMmiaiHM, 10 TMepeAyTh BHBYEHHI0 3a3HAYEHOI JAUCHMILIIHHU; OCHOBU EeKOHOMIKA,
NOJIMEKOHOMIA.
12. 3mict kypcey: DopmysanHs ocodbucmocmi, 6iKosa nepioouzayis ma HePiGHOMIPHICMb PO3BUMKY),
VIPABIIHHA PO36UMKOM NEPCOHANY, NPOSHO3YBAHHS | NIAHYEAHHS PO3GUMK)Y NEPCOHANY;. CUCMEMU OCBImu
ma npogeciiinoi ni02omosKu NepcoHaLy; pe2lamenmayis nocadosux 0008'13Kie i GUHAYEHHS BUMO2 00
nepcoHany, U020 BUpOOHUYA aAdanmayis, po36UMOK HIONPUEMCMBA:  3MICM, CYYACHI KOHyenyii ma
nepeoymosu; YUHHUKY PO3GUMKY RIONPUEMCMBA i Qopmu 1020 6Usl8Y;, eKOHOMIYHUU MUn pPO3GUMK)
nionpuemcmaa.
13. PexoMeHa0BaHi HABYAJILHI BUTAHHSA:
1. Kouybeu A.B., IIpoxopog b.1. Ilcuxonocis: naguanvrutl nocionux. — Piene: HYBITI, 2011 — 193 c.
2. Hxyboscvka C.C. Ilcuxonoeis i nedacocika.: Hasuyanoruii nocionux. — Piesne: HYBITI, 2012 — 324 c. /
[Enexmpounnuii pecypc]. — Pesxxcum oocmyny: http://ep3.nuwm.edu.ua/id/eprint/2304
3. Casuenxo B.A. Ynpaeninns pozeumkom nepconany: Hasuyanivhuii nocionux. — Kuie: KHEY, 2002 —
351 c.
4. 3opuyvka T.II., Casuenxko I.0., Tamapescoka M.C. Vnpaeninua po3eumkom nepcouany:
Hasyanvhuil nocionux. — Qdeca: Amaanm, 2013 — 427 c.
5. Kynakosa C.IO., Minsiinenxo 1.B. [lomenyian i pozeumox nionpuemcmea: Hasuanvnuii nocionux. —
Ionmasa: HonmHTY, 2015. — 214c.
14. 3anaHoBaHi BUAM HABYAJILHOI JiJIbHOCTI Ta MeTOAN BUKJIAJaHHA:

18 200. nexyiti, 12 200. npaxmuunux 3auams, 60 200. camocmiunoi pooomu. Pazom — 90200.

Memoou: inmepaxmusHi nekyii, eiemeHmu npooOLemMHOi neKyii, IHOUBIOYaIbHI 3A80AHHS, BNPOBAOINCEHHS

OioBUX mMa pPOAbOBUX [20p, Keluc-Memoois, IHOUBIOYAIbHI ma 2epynoei HAYKOB80-OO0CHIOHI 3A680AHHS,

BUKOPUCMAHHS MYIbMUMEOIUHUX 3aC00i8.

15. ®opmu Ta KpUTEPii ONIHIOBAHHA:

Ouyintosanns 30iticnioemovcs 3a 100-6anvbHoio wKanoro.

Ilomounuii xonmponw (100 6anis): mecmysanns, onumy8aHHs, UPiUleHHA NPAKMUYHUX 6NPA8 MA 3A60AHb.
16. MoBa BUKJIAaAHHSA: YKPAIHCbKA

3aBinyBau kadenpu 0.e.H., npog. besmenecna JI.1I.



DESCRIPTION OF EDUCATIONAL DISCIPLINE
1. Code: BB,
2. Title: Organization of own business
3. Type: selective;
4. Higher education level: /
5. Year of study, when the discipline is offered: 2;
6. Semester when the discipline is studied: 4;
7. Number of established ECTS credits: 3;

8. Surname, initials of the lecturer / lecturers, scientific degree, position: 4.N. Kostiukevych,
PhD in Economics

9. Results of studies:
»  formulate the driving forces of personality development;
» identify the factors that influence the development of the individual;
" take into account the individual characteristics of the individual;
» calculate the structure of specialists;
» determine the duties of employees;
= control the observance of the labor law at the enterprise, the implementation of the main provisions
of the collective agreement in the field of personnel development;
" to determine the factors that determine the need for enterprise in vocational training and staff
development.
10. Forms of organizing classes: training classes, independent work, practical training, control
measures.
11. Disciplines preceding the study of the specified discipline:

12. Course contents: Formation of personality; age periodization and uneven development; management
of personnel development,; forecasting and planning of personnel development; system of education and
personnel training, regulation of official duties and definition of requirements for personnel, his industrial
adaptation; development of the enterprise: content, modern concepts and preconditions, factors of
enterprise development and forms of its manifestation; economic type of enterprise development.

13. Recommended educational editions:

1. Kochubei AV, Prokhorov B.I. Psychology: Teaching manual. - Rivne: NUWM, 2011 - 193 p.

2. Yakubovskaya S.C. Psychology and Pedagogy: Textbook. - Rivne: NUWM, 2012 - 324 p.

3. Savchenko V.A. Personnel Management: Textbook. - Kyiv: KNEU, 2002 - 351 p.

4. Zbritska T.P., Savchenko G.O., Tatarivskaya M.C Personnel Management: A manual. - Odessa: Atlanta,
2013 - 427 p.

5. Kulakova S.Yu., Minyalenko LV. Potential and Enterprise Development: Training Manual. - Poltava:
PoltNTU, 2015 - 214 p.

14. Planned types of educational activities and teaching methods:
lectures — 18hours, practical classes - 14 hours of, 60 hours of independent work. Together -90 hours

Methods: interactive lectures, problem lecture elements, individual tasks, implementation of business and role
games, case studies, individual and group research tasks, use of multimedia tools.
15. Forms and assessment criteria:
The evaluation is carried out on a 100-point scale.
Current control (100 points): testing, questioning, solving practical exercises and tasks.
16. Language of teaching: Ukrainian




